Cedars Park FC
Player Code of Conduct

It is the intention of this Code of Conduct to provide a guideline to the players on what
behaviours the club finds unacceptable and disciplinary procedures arising from any player
behaving in what is construed to be an unacceptable manner whilst representing the club.

When the player signs for the club, they become representatives of the club and are bound
by the terms of membership to adhere to the club’s rules and expectations of player conduct.
When representing the club, the player will:

e Be of smart appearance

o Refrain from using threatening or abusing language or actions to colleagues, opposition

and officials

Maintain discipline during games by playing in the spirit of the game

Respect and accept all decisions made by the Match officials

Respect all decisions made by the coaches, and committee

Attend all training, matches and meetings as directed by the coaches and committee

Have the utmost respect for team-mates and their abilities

Put maximum effort and pride into representing the club

Accept that we win as a team and lose as a team. No one player or coach wins or loses

a game.

o Be willing to make the necessary adjustments to personal priorities to ensure the best
interest of Cedars Park Football Club

Unacceptable behaviour will be failure to adhere to any of the above. The list is not
exhaustive and the committee may change the definitions of unacceptable behaviour when
they deem in necessary during a quorum meeting.

Any player found in breach of these rules will be verbally warned by the Chairman that this
behaviour is not acceptable. If the player continues to breach the rules, they will be asked to
explain their actions to the Chairman. If the explanation is not sufficient, the player will be
suspended from the club for a period no longer than 2 weeks. The player will then return to
the club on a 2 week probationary period, during which any further breach will result in
permanent exclusion. At the end of the probationary period, the player's progress will be
reviewed by the committee who will decide what, if any, further action is required.

Repeated breach of these rules may lead to the player being excluded from the club.

If the offence is of a serious nature, it is at the Chairman’s discretion to move to the later
stages of the disciplinary process.

Any player may appeal against any decision made by the club in writing to the club
Secretary. This will be dealt with initially during an emergency meeting of the committee and
then during a meeting with the player and the committee. Any decision made by the
committee is final.

All players must be available to play on Saturdays; it is your responsibility to contact your
coaches as soon as possible to inform them if you will not be able to play. Failure to do so
may jeopardise your position in the team, which will be at the discretion of the coaches.



Cedars Park FC
Coaches Code of Conduct

It is the intention of this Code of Conduct to provide a guideline to the coaches on what
behaviours the club finds unacceptable and disciplinary procedures arising from any coach
behaving in what is construed to be an unacceptable manner whilst representing the club.

When the coach signs for the club, they become representatives of the club and are bound
by the terms of membership to adhere to the club’s rules and expectations of player conduct.
When representing the club, the coach will:

e Be of smart appearance

o Refrain from using threatening or abusing language or actions to colleagues, opposition
and officials

¢ Not criticize opposing players, coaches or fans in any way (verbal or gesture)

¢ Respect and accept all decisions made by the Match officials

o Together with the officials, be jointly responsible for the conduct and control of team fans
and spectators

¢ Not permit an ineligible player to participate in a game

e Attend all training, matches and meetings as directed by the committee
Co-operate fully with other specialists (e.g. other coaches, officials, sports scientists,
doctors, physiotherapists) in the best interests of the player

o Respect all decisions made by the committee

¢ Put maximum effort and pride into representing the club

e Accept that we win as a team and lose as a team. No one player or coach wins or loses
a game.

o Be willing to make the necessary adjustments to personal priorities to ensure the best
interest of Cedars Park Football Club

Unacceptable behaviour will be failure to adhere to any of the above. The list is not
exhaustive and the committee may change the definitions of unacceptable behaviour when
they deem in necessary during a quorum meeting.

Any coach found in breach of these rules will be verbally warned by the Chairman that this
behaviour is not acceptable. If the coach continues to breach the rules, they will be asked to
explain their actions to the Chairman. If the explanation is not sufficient, the coach will be
suspended from the club for a period no longer than 2 weeks. The coach will then return to
the club on a 2 week probationary period, during which any further breach will result in
permanent exclusion. At the end of the probationary period, the coach’s progress will be
reviewed by the committee who will decide what, if any, further action is required.

Repeated breach of these rules may lead to the coach being excluded from the club.

If the offence is of a serious nature, it is at the Chairman’s discretion to move to the later
stages of the disciplinary process.

Any coach may appeal against any decision made by the club in writing to the club
Secretary. This will be dealt with initially during an emergency meeting of the committee and
then during a meeting with the coach and the committee. Any decision made by the
committee is final.

All coaches must be available on Saturdays; it is your responsibility to contact the committee
as soon as possible to inform them if you are not able to attend.



Cedars Park FC
Club Officials Code of Conduct

It is the intention of this Code of Conduct to provide a guideline to the club officials on what
behaviours the club finds unacceptable and disciplinary procedures arising from any club
official behaving in what is construed to be an unacceptable manner whilst representing the
club.

When the coach signs for the club, they become representatives of the club and are bound
by the terms of membership to adhere to the club’s rules and expectations of player conduct.
When representing the club, the coach will:

e Be of smart appearance

¢ Refrain from using threatening or abusing language or actions to colleagues, opposition
and officials

e Not criticize opposing players, coaches or fans in any way (verbal or gesture)

o Respect and accept all decisions made by the Match officials

Together with the officials and coaches, be jointly responsible for the conduct and control

of team fans and spectators

Not permit an ineligible player to participate in a game

Attend all matches and meetings

Put maximum effort and pride into representing the club

Accept that we win as a team and lose as a team. No one player or coach wins or loses

a game.

o Be willing to make the necessary adjustments to personal priorities to ensure the best
interest of Cedars Park Football Club

Unacceptable behaviour will be failure to adhere to any of the above. The list is not
exhaustive and the committee may change the definitions of unacceptable behaviour when
they deem in necessary during a quorum meeting.

Any club official in breach of these rules will be verbally warned by the Chairman or senior
member of the committee. If the club official continues to breach the rules, they will be
asked to explain their actions to the Chairman or senior member of the committee. If the
explanation is not sufficient, the club official will be suspended from the club for a period no
longer than 2 weeks. The club official will then return to the club on a 2 week probationary
period, during which any further breach will result in permanent exclusion. At the end of the
probationary period, the club official’s progress will be reviewed by the committee who will
decide what, if any, further action is required.

Repeated breach of these rules may lead to the club official being excluded from the club.

If the offence is of a serious nature, it is at the Chairman’s or committee’s discretion to move
to the later stages of the disciplinary process.

Any club official may appeal against any decision made by the club in writing to the club
Secretary or other committee member. This will be dealt with initially during an emergency
meeting of the committee and then during a meeting with the coach and the committee. Any
decision made by the committee is final.



